
Q20 Additional comments, questions or
concerns

Answered: 10 Skipped: 122

# Responses Date

1 N/A 12/4/2014 10:00 AM

2 I believe there is a lot of favoritism. If you are in the "in crowd" your unethical behavior will be ignored. When
someone is caught doing something unethical or even illegal, nothing happens to the staff member other than a
talking to. If theft happens, wouldnt you think someone would be prosecuted or at the very least fired?

12/2/2014 12:09 PM

3 Surveys, emails and training are all done here- But reality is with no direct policies or department policies- ethics
are ignored and if you mention them they are shushed- no paper trail other wise you could get canned .

12/1/2014 4:42 PM

4 The ethical problems that arise in a small community are so often over looked because so many of employees at
state agencies in small towns are related through blood, friendship and marriage it is often a systemic problem
and the policies are used specifically against those who are not the beneficiaries of the nepotism and favoritism
that exist. Within the certain circles very few ethics policies are considered when conducting ones self in the work
place at a state agency. You can't correct what is not reported or when it is reported the so called thorough
investigation finds that there was no wrong doing or no actions were in direct violation of any specific policy.
Double talk crap. Having said this I do like my job and I do not find I am forced to behave poorly because of a few
individuals feel endowed with a free pass to do so themselves. So there is that!

12/1/2014 4:20 PM

5 There is more concern with looking good than doing good here. 12/1/2014 4:11 PM

6 If you are an exempt employee with the college you can get away with doing little to no work, working less than
20 hours per week more often than not, and not reporting any leave, setting your own hiring practices to bring on
personal friends over those more qualified for the position, etc.

12/1/2014 3:54 PM

7 N/A 12/1/2014 3:40 PM

8 I know that our president makes promises he doesn't keep with regard to employee salaries (3% reduction) was
stated would fight to keep this from happening - other institutions found a way not to do this, but not WWCC. Also
stated that salaries need to encourage employees to stay, but a request for position classification was denied at
the department level due to budget.

12/1/2014 2:05 PM

9 Question 4 - Wasn't sure if they were objectives, but items I checked "Agree" on have been mentioned in email
(not newsletters per se, as the one question option was worded). Also, I'm assuming the Ethics rep was the
same person who sends out the email. Overall, I think this agency does an excellent job of communicating what is
expected, but I follow my own conscience when deciding on ethics, which is even more sensitive and
comprehensive than the guidelines since it is based on my study of the Bible.

12/1/2014 2:04 PM

10 I think all the bad publicity from one sour department has made for a stricter environment to work in. With
everyone walking around on egg shells it is hard to be open, free spirited, and have fun while at work. When one
person isn't happy they need to fix their problems or leave not bring in a riot and go straight to the top of chain of
command. This used to be a great and fun place to work (THIS YEAR EVEN) until one by one workers/instructors
began souring the bunch.

12/1/2014 2:01 PM
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